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Abstract

Background. Nursing staff are typically multi-
national, especially in Saudi Arabia, and Saudi
nurses deal with multicultural patients, which
creates a culturally diverse atmosphere. As a
result, cultural competence is essential.

Aim. To assess cultural competence among
nurses in Saudi Arabia

Methods. A systematic review was performed
to assess cultural competence among nurses in
Saudi Arabia.

Findings. The study provides in-depth summaries
of 11 papers included in this review. No studies
published before 2014 investigated the cultural
competence of Saudi Arabian nurses. However,
the authors noted a sharp rise from 2020 in the
number of studies dealing with this issue. Sample
sizes ranged from 11 to 650 participants. Three
studies were qualitative compared to eight
quantitative studies. Seven studies focused on
staff nurses, one on academic nurses, two on
nursing students, and one on nurse leaders.
Three concentrated on the academic setting,
seven on clinical settings, and one on community
settings. Most studies collected data from surveys,
while a few used interviews and cross-sectional
methodologies.

Conclusion. Healthcare systems should be
structured to encourage the empowerment of
nurses from different nationalities and build
effective communication policies to improve
cultural competency among nurses. Future
research should look at the relationship between
individual training programs designed to increase
cultural competence and their effect on the quality
of patient care. Also, further research should
incorporate a more diverse range of cultures.

Keywords: Cultural competence, nurses,
Saudi Arabia, patient outcome, knowledge, skills,
attitude.
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Introduction

The Kingdom of Saudi Arabia recently reformed
its healthcare system to meet the general public’s
requirements and the objectives outlined in Saudi Vision
2030 (Albargawi et al., 2022). Vision 2030 for the Kingdom
of Saudi Arabia is based on three pillars that represent
distinct competitive advantages to create the best future
for the nation. The Kingdom’s position will allow it to
strengthen its dominant position as the center of the Arab
and Islamic worlds. Moreover, the domain will capitalize
on its advantageous location to reinforce its position as
a critical facilitator of global trade and to connect the
three continents of Africa, Asia, and Europe (Vision 2030,
2022). Saudi Arabia has risen to prominence and earned a
reputation for warmth and friendliness toward all Muslims.
As a result, it occupies a specific place in the hearts of
believers and pilgrims worldwide. Eight million people
have visited the nation for Umrah in the past 10 years, a
threefold increase. Thus, to fulfill the responsibility to show
visitors proper hospitality, accepting cultural diversity is a
moral duty (Vision 2030, 2022).

These accelerated changes impact nursing education
and practice because Saudi Vision 2030 emphasizes the
importance of high-quality healthcare. As a result, nurses
must possess the necessary knowledge and skills to
care for their patients to achieve the program’s objectives
(Albargawi et al., 2022). The nursing profession is multi-
national, especially in Saudi Arabia, and Saudi nurses
deal with multicultural patients, which creates a culturally
diverse atmosphere. As a result, cultural competence
is essential (Falatah et al., 2022). It is a range of skills
and behaviors that allow a nurse to function well within
the cultural environment of a patient from a different
cultural background (Falatah et al., 2022). According to
the Chicago School (2020), in nursing, it is the capacity
to provide patients with the best medical treatment while
exhibiting cultural knowledge of their beliefs, race, and
values. It requires being aware of the cultural diversity of
patients and treating them accordingly.

Madeline Leininger noted that in the 1950s, the
significance of addressing cultural differences to facilitate
efficient nursing interventions was already recognized
(Leininger & McFarland, 2002). She postulated that it was
essential for nurses to understand and address individual
differences, which led to her theory of cultural care
diversity and the universality of nursing. Leininger and
McFarland (2002) described culture as “learned, shared,
and transmitted values, beliefs, norms, and life practices
of a particular group that guides thinking, decision, and
actions in patterned ways” (Curtis et al., 2016; Leininger
& McFarland, 2002). The language has changed over the
ensuing decades to better convey this crucial part of care,
but nevertheless, the emphasis on offering treatment
that considers patients’ preferences and beliefs has not
changed. Leininger’s goal to improve the standard of
cultural competence and to aid healthcare workers in this
endeavor led to the founding of the Transcultural Nursing
Society (Curtis et al,, 2016; Leininger & McFarland,
2002).

According to Falatah et al. (2022), cultural competence
makes nurses more conscious of their culture’s impact
on their work. Culturally competent nurses know that
everyone has a different way of classifying health and
illness based on their beliefs. Therefore, nurses must
be attentive to and knowledgeable about the various
cultures represented in their workplaces. Nursing leaders
must be aware that while cultural diversity can increase
workplace performance, it can also result in less effective
workplaces. Ineffective treatment of cultural differences
may cause communication problems and compromise
patient safety (The Chicago School, 2020).

Improving cultural competence can considerably reduce
working under pressure and stereotyping among nurses.
Therefore, it is strongly advised that cultural competence
education be initiated at an early stage to equip nurses
with the necessary training to offer culturally acceptable
patient-centered care (Falatah et al., 2022). According to
Curtis et al. (2016), several strategies or procedures have
been employed by nurse educators to assist students
in learning how to deliver culturally competent care,
according to the nursing literature. However, disagreement
exists regarding how to incorporate this into a nursing
curriculum. Some of these initiatives include weaving
cultural education into existing courses’ curricula, service-
learning approaches, and courses concentrating on
culture. Healthcare executives and administrators should
establish a tool for incorporating culturally competent
nursing care in Saudi Arabia since the Kingdom is a
critical facilitator of global trade and connects the three
continents of Africa, Asia, and Europe (Curtis et al., 2016;
Vision 2030, 2022).

This study aims to assess cultural competence among
nurses in Saudi Arabia, since no systematic review has
beendonetoaddresstheissue. Accordingly, our objectives
were to assess cultural competence among nurses in
Saudi Arabiain the selected studies and to identify existing
effects of cultural competence on knowledge, skills,
attitudes, and patient outcomes. Therefore, the review
centered on answering the question: What is the effect
of cultural competence on knowledge, skills, attitude, and
patient outcomes in Saudi Arabia?
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Methods
Study Selection

The authors systematically reviewed the literature
pertaining to cultural competence among nurses in Saudi
Arabia and used four healthcare-focused databases:
MEDLINE (via PubMed), CINHAL (via EBSCOhost),
Embase, and Google Scholar. The authors performed the
review using the preferred reporting items for systematic
review and meta-analysis (PRISMA) guidelines and
guidelines for conducting systematic reviews in medical
education (Sharma et al., 2014).

Inclusion and Exclusion Criteria

Specific criteria were used to minimize bias. Studies
met our inclusion criteria if they (a) had participants who
were Saudi or non-Saudi nurses, undergraduate nursing
students, staff nurses, and nurse leaders working in
Saudi Arabia, (b) were published in indexed journals
between January 2015 and January 2023, and (c) were
written in English. Free full texts examined consisted of
quantitative and qualitative studies, projects, a thesis, and
a dissertation. The authors excluded studies that were
non-refereed.

Search Terms

For this study, the researchers used a range of keywords
in the literature search, such as “nurse,” “nurses,”

“nursing,” Saudi nurses,” “cultural competence,” “culturally

competent care,” “cultural competence in nursing,” “culture
awareness,” and their MeSH terms, as well as Boolean
operators (i.e., “AND” and “OR”). A manual search was
performed based on the references in the retrieved
articles. After removing duplicate articles, the authors

evaluated the eligibility of the studies.

Search Strategy

Data collection was done in two stages by two reviewers.
The tworeviewers initially evaluated the papers individually
and considered the titles, keywords, and abstract. The
reviewers retrieved and assessed the full texts of articles
in which the information given by the titles and abstracts
was insufficient to determine inclusion, exclusion, and
relevance to the research issue. The authors prepared
tables to organize included and excluded items and the
exclusion justification. Similarities and discrepancies
between studies were incorporated into the analytic
structure.

MODELS AND SYSTEMS OF CARE
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Figure 1. PRISMA flow diagram of the systematic review
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Source: Page MJ, McKenzie JE, Bossuyt PM, Boutron |, Hoffmann TC, Mulrow CD, et al. The PRISMA 2020 statement:
an updated guideline for reporting systematic reviews. BMJ 2021;372:n71. doi: 10.1136/bmj.n71

For more information, visit: http://www.prisma-statement.org/

Data Analysis

The team aggregated the results from the chosen studies and identified and listed the most frequently reported results
in the table.
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Results

The publications that were identified, screened, and ex-
cluded are summarized in the PRISMA flowchart (Fig. 1).
Table 1 presents comprehensive summaries of each of
the 11 papers included in the assessment. Before 2014,
no research had examined cultural competence among
Saudi Arabian nurses. However, in 2020, the authors saw
a rapid increase in the number of studies addressing this
topic (Table 1). The sample sizes ranged from 11 to 650
participants. Eight studies were quantitative, whereas
three were qualitative.

While three studies concentrated on the academic setting,
seven on clinical settings, and one on community settings,
seven focused on staff nurses, one on academic nurses,
two on nursing students, and one on nurse leaders. Most
studies used surveys to collect data and the others used
interviews. Most used a cross-sectional methodology.

Effect of Cultural Competence on Nurse’s Knowl-
edge, Skills, and Attitude

The nurses in one study by Falatah et al. (2020) reported
difficulties and obstacles with language because pilgrims
had come from a variety of backgrounds, and many of
them were unfamiliar with English. Additionally, some
participants noted a lack of professionalism in some staff
members’ commitment to patients.

According to the study outcomes of Hashish et al. (2020),
most academic nursing educators have a moderate level
of general cultural competence. They are committed to
transcultural teaching behaviors as an indicator and pre-
dictor of seeking cultural competence. More culturally
competent nurse educators were those who had greater
professional experience, were fluent in another language,
and incorporated culture into the courses they teach.

The first quantitative study that examined the relationship
between cultural competence, conditions for work effec-
tiveness, and effective communication in Saudi Arabia
was conducted by Falatah et al. in 2022. The results of
this study revealed a statistically significant relationship
between cultural competence and effective communica-
tion (r = 0.747, p < 0.001) and between structural empow-
erment and cultural competence (r = -0.123, p = 0.014).

Notably, the total model that accounts for nurses’ nation-
ality while controlling for effective communication and
structural empowerment significantly explains 56% of the
variation in cultural competence.

Manlangit et al’s (2022) study, performed at a university
hospital in Saudi Arabia, found a substantial relationship
between Middle Eastern racial characteristics and cultur-
al sensitivity. Furthermore, leadership roles and years of
experience in Saudi Arabia strongly correlated with cul-
turally competent behaviors. In Saudi Arabia, the quality
of the decision-making process is strongly correlated with
experience levels. Effective decision-making is strongly
correlated with cultural understanding, sensitivity, and
culturally competent behavior.

MODELS AND SYSTEMS OF CARE

However, there was no correlation between the quality
of decision making and age, leadership experience, total
nursing experience, diversity experience with different ra-
cial/ethnic groups, diversity experience with special popu-
lations, educational attainment, cultural diversity training,
or being from a different race/ethnic group.

Another study showed that a multicultural nursing work-
force in this setting was culturally competent. This may
be due to a number of factors—prior exposure to a simi-
lar population, pre-departure orientation, and the nurses’
extensive experience in this setting, as most nurses in-
cluded had one or more years of experience. Additionally,
nurses expressed an increased desire to learn about their
patients’ cultural traditions, worldviews, and practices in
regard to health, spirituality, and religion, as well as at-
titudes toward people with disabilities. Nurses can fre-
quently engage with and learn about different cultures by
participating in educational programs, learning independ-
ently, and interacting with colleagues from many cultural
backgrounds (Aboshaiqah et al., 2017).

According to Cruz et al. (2017), nursing students who had
received diversity training in the past, who had experience
caring for patients from a variety of cultural backgrounds
or patients belonging to specific population groups, and
those who had lived in an environment with a diverse pop-
ulation were more culturally competent than those who
had not had these experiences. Regarding the effect of
cultural competence on skill, the results also suggest that
bridging program participants had a greater level of cul-
tural competence than regular program participants (Cruz
et al., 2017).

In Cruz et al.’s (2017) study, male students were more cul-
turally competent than female students . These results
might be explained by the gender-related cultural influ-
ences present in the Kingdom. Saudi Arabia is renowned
for its strict laws and regulations, which have a significant
cultural impact on many facets of Saudi life. As a result,
Saudi women are less likely than Saudi men to interact
with people from other cultures. Additionally, BSN nurs-
ing students in their last year had higher levels of cultural
competence than their counterparts at lower levels (Cruz
et al., 2017). Participation in training and education on cul-
tural diversity has been found to improve cultural knowl-
edge, skills, and attitudes. This study showed that Saudi
nursing students have a respectable level of cultural com-
petence (Cruz et al., 2017).

In a qualitative study by Almutairi et al. (2014) in a cul-
turally varied setting, nurses found it difficult to be cul-
turally competent in light of their cultural standards and
those of Saudi culture. Regarding the effect of cultural
competence on knowledge, none of the participants dis-
cussed these Saudi healthcare issues. The participants
also needed to understand the philosophical principles
guiding Saudi cultural norms about health and illness.
Three participants acknowledged their knowledge of vari-
ous customs, such as using ZamZam water and custom-
ary burning, but expressed doubts about their efficacy.
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Furthermore, the nurses’ experiences varied, and they had
different opinions about how effective the general nursing
orientation and the required post-orientation workshop
had been. Orientation for one participant appeared to
address only a small portion of cultural requirements; it
concentrated mostly on introducing the hospital, which
she felt was important. Most participants agreed with the
statements presented (Almutairi et al., 2014).

Regarding the effect of cultural competence on nurses’
skills, the participants’ experiences suggested that
some attempted to utilize their cultural knowledge and
critical thinking abilities when examining their patients.
For instance, they noted that certain Saudi citizens,
particularly the elderly, tend to hide their discomfort due
to cultural beliefs about suffering (Almutairi et al., 2014).

In a study by Halabi and de Beer (2018), most participants
were able to interact with people from various cultures
and were culturally conscious. A third of the respondents
preferred to receive ongoing cultural training. Half of the
students favored a specialized course on working with
individuals from diverse cultures. Although students
were exposed to some cultural knowledge content during
their training, cultural desire reported the highest mean
and cultural knowledge the lowest among the cultural
competence subscales. “There was a negative correlation
(-0.016) but no statistical significance between age and
cultural knowledge” (Halabi & de Beer, 2018).

Another factor that affects cultural competence is
educational level, which directly affects nurses’
knowledge and skills. Regarding educational level
categories and CCA, there were statistically significant
differences between nurses at the .05 level, particularly
for the bachelor's degree, compared to the diploma
degree groups (Alharbi et al., 2020).

Effect of Cultural Competence on Patient Outcomes

According to Falatah et al. (2020), nurses were satisfied
with their ability to offer patients quality care. In their study
titted “Cultural Competence among Nursing Students
in Saudi Arabia,” the nursing students demonstrated a
reasonable degree of cultural competence, as shown by
the CCS’s overall mean score of 73.35. This suggests that
responders can offer nursing care suited to the culture
of patients from various cultural backgrounds (Cruz et
al., 2017). This is the first study on this subject in Saudi
Arabia, making it useful for developing plans for Saudi
Arabia’s enhancement of cultural competence (Cruz et
al., 2017).

Theresults ofthe interviews in a study titled “Understanding
Cultural Competence in a Multicultural Nursing Workforce”
showed that when language barriers exist, both parties’
capacity for productive communication is greatly reduced.
The participants’ capability to communicate in Arabic was
either weak or absent, which they frequently mentioned as
being detrimental to the effectiveness of their interactions
and, as a result, the care they could deliver (Almutairi et
al., 2014).

In a qualitative study titled “The Challenges of Cultural
Competence among Expatriate Nurses Working in
Kingdom of Saudi Arabia,” several themes emerged from
the nurses’ experiences caring for Muslims, such as the
inability to perform nursing tasks due to cultural, religious,
and linguistic limitations. Most nurses offered comparable
illustrations and addressed related topics from their
perspective, such as how patients’ families, fasting, and
prayer can negatively affect care (Alosaimi & Ahmad,
2016).

According to the study by Inocian et al. (2015), 53%
of respondents were Indians and 39% were Filipinos,
making up most of the respondents. They had experience
providing nursing care in their respective cultures. There
were noticeable differences in their cultural competence
when they were categorized based on age, gender, level
of education, nationality, and duration of service.

MIDDLE EAST JOURNAL OF NURSING, VOLUME 17, ISSUE 2, OCTOBER 2023



[EJNIND 241 SUI=U B 5I0108) 2l
1o Suipuelsiapun Jedasp e apwoad Aew
Woy Y1l swesdoud psg
Ul Sunyzreal Aniel sulsing 1o 2suaiadwod
|BIN1|ND 2Y1 PAssasse 18yl ApN1s |Buceu
1511 U] PRIIPISUDD 3 pIno> Apnas sy )
‘Zouziadwos |eanyna
DEUe 10U pip Al eucaep uslsdwod
Al[BIN1ND 240 22 M 535IN0D 1131
0| 2UN1ND SUneIS3IUl pUe “S35ensue|
1310 Ul Asusny ‘Fousuadxs JJomm 300w
Yllea SI01EINES 25INp 2dua1adwos jeanyn
suInsind piesmol s01Dpesd pue sI01eALDW
5P SIOIABYSQ SUIYDI B3] [BIN1NISULL] 01
palIWWIOT 240 Ay | aoua1adwod |eanyna
[|EJ2A0 10 243 S1E1200W B DEY SI01EIN0S
BUISINU Jwapeze Jo Auolew syl
= {11[h1
154U 241 4o) sades ey u peaedizued
CHY AR SSINU LUI|STIRY [N nIsues]
10 3oUSUSdNs paa| 2yl SUIpUeIsISpUn
01 UonnguIucs anbun e sayew Apnis 24|
Alenk a4e3 pue
ucnesedasd aacadw) 01 5218318415 |Pous1od
pue [ley ayi Suung 2483 Suipaoad 10
EIEUI|[BYT PUB S1UaU2] 24l 1o sucndatiad
SISINU |BININISU B WYSIYSIY S1NS2] 24 |
sl |qoud pue sannIwig
PUB J53USISLIE J52N|BA |BuDssad pue
[Pussaod walsAs el pue aapoddns
B UDIDIEISOES YIIM SUIASS J53 U301 3L
Ul paquUISap 218 SatuIadxa panl| Jiy |

snsay

yeppar
— SUISIN]
1035831107

sjeudsoy
BUON pUE
‘leudsoy
1sl|eads
100N |
YEER
1e
¥adwod
SUIsNoY
HE1S

sumasg

guldwes

UL

ot

Snbiuysa1
suldwes
aalsodind
E35INU

|EJnynIsues]

IT
azIs

Adwes pue

Adwes

£I01EINpS
FEUNU 1O 3I0D5
23ualadwon
[Bdn1na

(I =T =Tl
Y1LM pa1BID055E
£10138)

1 Auspl ol
pUE SI01EINDS
SuI5INU
Jwapedie

10 5|23
23ualadwon
[Bdn1na

Y1 5523558 O

uoseas ey
8T0T 3y1 Suunp
ST 1500 ST Jo)
WS 2513Mp
01 2402 B3PI
guIpnod

SITINU LU 1|5
[EININISURI]

10 s3ousadxas
Panl

21 2uodya o)

asoding

[BUC B |21I0D
sanduzsap
SREIRUen

ASo|ouwousyd
andussap
ahnelenp

yoeoaddy
(pouza) 2dA)

IMEYE]
PRWYY uIuEY
uEYO|Y uRWYeY
Inpqy |22pey
Ysysey

noqy Ajy wesiqy

=B TH [2Y2EY
uegheqnyg

v wesng3
-ueyaly ermuy
WY YBYSIY
INOSUR WY
S22 ET

-B1E|E] YlEAMEY

SIOUINY

0Z0Z “eIgeny
IpnEes -yeppar

5101384 PAIBLIOSSY

pue s101e2Np3

Suisiny Nwapexy

Juowe [aaa7

2ouatad o) (emnyng

10 WA LUISSISSY

0Z0T “elgery ipnes ul
unseas [ley Suunp

3 15014 33 104

S|4 10) SuLe]
SISIN[ [RINYNISUBL]

AL

MIDDLE EAST JOURNAL OF NURSING, VOLUME 17, ISSUE 2, OCTOBER 2023



AlueauE s Jomeysq waisdwas Ajeinyna
pue A1IALISUSS ‘S5RUIIBME |BINLNT BBy
IpNes Ul 22usadxa 1o sieah ol pele|al
AJIUBIWIUES 51 U EW-UoIsI3ap 10 Adljenb
4] suonisod diysispes| pUBYSY 241 Ul
SuzLEdya Jo sieah 01 pa1e|2d AU eduIuEs
51 JolaByaq W=ladwor Ajjeanyng 326l
UJZ15E] 2|PEIA 241 01 P18 |2 AjJUeIuIuEs
248 AIALISUSS DU B S53U3IEME |BINYND

"BIQELY IDNES U WD BXUMN W IWOD 3A03302
pUE ‘ssaUSAlTSLE YJOR 10) SUSIIDUOD
‘Fausledwod einynz usslsq diysuocne|sd
YL SUIWEeXS 01 1544 243 51 ADNas sy )
‘([TT80 ££90] = 12 %56 TOO0 >d THLD
=g ‘S0 =q) 2ou212dwo [eInyn 1o
Jo1ipaad uspusdspul aalsod JURILIUES
B 30 01 pUNS SEAM UDOEIUN LW WO 08U
M ([T00°0- ¥OT 0-1= 12 %56 "TS00
>4 '590°0-= d "T50°'0-=q) 2ou=nadwod
[Ednn IMp2ad Auedayiuss 1ou
PP Ju2 L Mmod Wa |BIN1ULS 2ouladwod
[BIN1ND Ul SJUBLIBA 31 10 0590
syledxa AjJuedUIuEs s3I BUCneY S35INU
1) BU[oIun “sioimpaad se usuwssmodws
[EJN1INIS PUB LU0 BHUMWIWOD
AT YL [2P0W [[Bl3D YT ISR03I0A]
(¢T00 =d "EZT 0—=4) 23ualadwod
[E4N1ND pUB JusuaMmod ws |BInionaas
uaamiaq pue (1000 > d tr0=1)
U EIIUNWILOT SA00342 pue aoualadwod
|BIN1|ND U23MI3q UD e [I055E JUBHLIUES
Al|E2050R1S PaMOoYSs SEUIpUY 34 )
"BIU=12dWoT |BINYNT 0 B2UE 3yl Ul AqnTey
SUISINY 10 SpEaU SUIIBI] 34l TS0
pue UcueINgs SUISINU 0 SUSs3IEENS
2poad Aynoel ysg 1o 2A2] 22usladwod

snduwes
Allsianun
B uo
[e1dsoy
suIyreal
AN EE
P=Q-00t ¥

Blqey
Ipnes way
Yegpparul
g|e1dsoy
Sl |

BlQely Ipneg
0 WopEury
Y1 Ul [eudsoy
Alsi3uUn B Ul
£1ape3| 35NN

[

guldwes
D UIAUDD
Aujigeqoud
-UopN

96t

Ww=adwod
Al|eannz

10 SR

Ul 2ouaiaduwnd
[EJN1ND pUE

SU Y P W-UTISI3SD
o Ajeni 343
SUWLR1ap o

BIQRIY IDNES

Ul 52EINY SUcwe

UCHI BT LN LoD
A3 pue
Wawizaodws
[EIN1INJLE
‘Fouziadwos
=914 ym]
uzamiag
UoLBI0SSE
SYlIUIWEXS O]

[BUCI5-55040

awnpy

-EEXOY FU3N]

alauocqer

aanelnuenb ‘A B|EJaD T3

|EUCQE|21I0] uSueuEp

annduosag ] JUIEIY
Apnas

|EUCOR|21I00 [e[BY |y uBwWg

DUE “IQJRH-[Y BUIT

annelnueny Yee|ed Yylemey

[ALITS

‘Apn1g [BUOLE[RLIY
annduasag

Y IEIQElry IPNEeg ul
|[endsoy Ausianmpn

B Ul S13pea asinp Jo
Sunje-uoIs1aag pue
2ouatadwo) |emnyny)

FAira

‘Apnig |euoneRL0)
[BUOLI=S-55007

Y -ElQeNy Ipneg

ul sasinp suowe
UDLEIUN UG
SAlal]

pue ‘uauuamodug
[EANIINS
2ouazadwoy
[EINYND) UI3Mm1ag
UDLBI0SSY YL

MIDDLE EAST JOURNAL OF NURSING, VOLUME 17, ISSUE 2, OCTOBER 2023

10



SYID2|qeuUs 5121|120 PUR S3N|BA |BUCISSa0d
Ul s20uUslaUp |enualiod 1o s53|pdeSal
"EUCISID20 SUEIYL B2y Ul SIS WS
AllWe) 1020 IWELIUEIS 341 SUIZIUE0I2Y
"BUR W UDIsIDEp uAjwe) pue syuaned
SUISESUS Ul JUSW=Add W) o5|e SEM 33 L
AgesIp pJEMO] S3pNUNE
pue “szznoedd snoisid pue “|eniads
Yijey “si22q SUSIIPE] [BINLNI—3nn
Sluaned Jisyl IN0ge Wea| 01 2J153p
2U0U pIAOYS S35InU welsold syl Jeuy
‘W
PUNCJE poM YL SuIpuelsispun JoAem
U Auo 51 santadsiad (BanynD U 113yl
1841 371|B3) PUB UD[133|1a)-1|25 Ul 3585U3 01
SIEINU P23 g eua YIyM "weldsosd sumiess ayl
10 SSIUSRITIILS YL PSIRTIDU ] JUSwaand w)
Yong AdIAl20 2482 SUlINP SJOIABYS]
JISUY 20USNPULAB L 18] WD BIUSLIC |BRYKSS
pue 2uninz 27ed o1 paie2d saxpnlzid
puUe ‘s3seIq PUNoJSYIeq |BIN1ND UARD
U0 10 UDIBUI BXS DUB UDOISa1-125 Ul
Wwswaacdw paiosp=d sauedized 3sinp
"g1521-150d pue aud
Y1oq Ul u2iadwod A BIn1nd seMm Sunlas
SIYT U 20IOHI0A SUISINU BN N2EnA
‘dnou s 3uylaB0e) SIaYID B WOl Suleg
pue ‘Suidiety ALISISAID [BIN1ND TUSWUIEE
[eucneInps sucnendod jeixads Yl
FousLadxas Alsiaap ‘sdnods Juyls e el
USSP Yl 2ouaads Alsisnp
"FouSladys Sulsinu 1o sieah | 2101 ol sod
diysiepes| e Ul 2ousUadxe 1o siesh 258 pue
SUIY BLW-UDI 51230 10 Adljenk 241 usamlaq
diysuon B2 JUBIWIUEIS OU SEM 3434 |
BUleW-UIsI2ep 1o Ajenk 3yl oaeue

‘BlgELY
pnes
‘Ypehly

ul |eadsoy
Allsiaun
[edizunw
aFie|y

EaEInu
IpnES-UoN
bS5

WS waAcsdw
01 p2| Buluien
[PuUCnEINDS
I2yiaym
F1EN|eAZ

01 PUB 535Jnu
21eiedys
Suowe
Ioua12dwod
[BIN3 N2

30 WSWS5ISSE
[ENEIAIDUI
pauoday

-}|25 JUIWexs o

slapea| 3sinu
1o AIALISUSS
pUB "S52UIIEMME
[BInI|n2
IoIAEY3]

yejery
pauweyo
LIEInwY 4 |20y
Ue | 421813

aaneinuenki E|EWn] " 2152y
annduzsap yeoieysoqy
|BUCOIS5-55007) "] pRWYY

LTDE

‘BIQENY IPNES Ul 3B
susinpy wa1adwo)

Ajjeanyng Sulueyul

11

MIDDLE EAST JOURNAL OF NURSING, VOLUME 17, ISSUE 2, OCTOBER 2023



uouswousyd Sy 40 SUIpUBLsISpUn Y
g Sulpaoad Eousisdwod |BInnT o1 1R
EISINU 10 s3I0 panl| 2yl 0| SIYS1Isul
Yidap-ul uIes 01 S1ayIIeasal Yl pasmo||e
yreoudde sandusssp e 10 350 241
NN Ipnes 5uljeasd
YL 10 2504] pUEB S1aYI0 10 suoeadya
[E4N1ND 3Y1 JO 35N B33 Saydsouwe
SI1 Ul QUBISISPUN O] SISINU JO4 JNIWIp
sEf 23UR1adWoD |eanynz 1o 1datuoa 2y
"s2N1NT
Jayio Jo sucndstiad pue sSUpUEISISEUN
JI347] UL UBS S5a30ud S| CSaUnng
J2UI0 WOJ) SN 03|03 YIIM USOIe1a1ul
pue ‘SUIUIB3|-12% S30I0De SUILIBE3|
pUB UL EINDS YSNoUYL S2UN1nd Jusalp
INCE WIES| PUR 35REUS URD 5354NN
‘3EENsue|
Jqesy 2yl yeads 01 smoy Suiuaea| Ag
sluaned Ipnes ol 2482 sUlsinu waladwos
Allednyna 2pwmoad 01 uoousaul JISyl
Pa13ayal sy S31[Iwey pue suaned Jisyl
AQ pasn SWS||RINDO| (02 PUB SPICM JIG I
Azy Buisn pue Suges| Ag ssusiadwos
[EIN1ND JISY] PaSEIIIUI S35INU 34|
SPUNCISYIe] |eIning su=ned
10 [P wWEpn-uou pue 01 3A015U35
Walsdwod AlRIn1nT 240w 243 A3YL 1841
SULETIPUI BAIsUSsUl Ajjeunns paaeadde
1BY1 SIOIABY2] Ul SUISeEUS UB1S J2YlD
paraso A3yl Ll SUSAISIUL O S52USUL| 1A
21241 Ul uswsaoad W) peloayad 35N
1541
SuUIeII-150d 241 U JSYSIY 24035 0] 525U

s2llwel
Jl2ylpue s
sahodws
pleng
[BUCEN
W5 40
[eudsoy
Suneal
gaq

-008 Uy

EEUI3E
21e3Y1eay
STICLIEA

Ul BUIOM
=LA {1
paJ215152d
IBNaS-Uuch
¥

BIQRSY IDNES
Ul SUIyJoss
S2SINU IDNES
UM SUoLue
SuEIadwa
[edn1na

40 5l21]=q
alojdxa oL

S ASIAISIU

B=aInIonals- | Was

FMOELEND

Jaupiec -3
uua|9 Ayueow

BIpUBX3|Y
LIEINWIY |20V

i

PI0Z "elgery

Ipnes ul asuauadxy
,53SINN palalsiday
IDU0PI0AN SUISIN R
[EanyNMYN Y B w
ouatadwo) (emnyng
duipuelsiapun

MIDDLE EAST JOURNAL OF NURSING, VOLUME 17, ISSUE 2, OCTOBER 2023

12



pnes paulel ASyl uaysm 10 S31IUnad

AT 124D U J2Y1e USOeIuS LD pue

SUIU1 211 WU=TWNS 01 pRla=lgns 10U Suam

SISANN “2INLND |BIG| B SE pUE USIS)|2) B

S LWB|S| XL SIEINU LWI[STIpY-UoU Ianoaao)y

"BiU=ladWod |eInins Sudo|@asp Ul s35Inu

SIPLILdNS 0L 3EUS||PYT IUEILIUEIS B 23U M
si3lieq 25ensue| 1eyl punay Apnis 2yl

"BIQESY IPNES U 535000

paJ215182d Juaepad (|2 1o Saneluasaadal

104 51 18y1 2[dWwBes B puUe SBIG 30NPOJIUl
A Suldwes AJjgeqold-ucu 1o 25m 3L

"BIESY IPNES U] 525INU D2l315152) Ju1epad

SuoWe 3oualadwuod BN 10 2] YSIy

B BUNSIFENS T 10 2ouaiadwod pauodal

-J[25 UBI W pUB §5 f 40 21005 2oualadwod
[EIN1N2 UBSW B D218 N3|BD SI5A| Uy

"BU=ladWod JISYl SUIDUSnpul

SJ01DeLALOUSD PUB SIUSPN1S SUIsINU

S1ENpeISIapun 10 20ualadwod |BInyna

U1 unseaw ARanoaigo o1 s1ayzieasal
pammo|| B poylaw haeinuent e o 3sn |

"53| BISONE

SU12d WO |RIN1ND UD 152M0| PaYUR)

SEPI|AOUY |BINLND PUB IS SIY Payuel

21530 |BIN1N2 "SUNIBIL JISY1 INoYSnoayl

WZIUDT ISP AOUY [BIN1ND 2WOS 01

pasodyz Sulaq sJUspnis S1dsag “siuspnis

Y1 10 1 ey AQpoUOnBL SERA S2UNDND

FEISAUID WL S|BNDIAIRUL YLl SUlHJom

U 35IN0T pazieizads e SulApnis tSumienn

[BININT SUI0EUS paJIsap siuspuodsal

10 DY Y CSNOIDSU0T AJ|BIN1ND 2428 pUE

S2UNLND SNOUEeA WO sucsiad ylim 1Dea1u)

01 S[Qe 242 sIu3pn1s Jo Auolew 3y

pauzads
N

BlQeLy
enes
YpeAly ul
g|eadsoy
=l

“BlqeY
pnes
"Yepp3r ul
Allsianun
= V=T
yiesye
18 BuIsInu
403831100

g35Inu
L1 SN -uou
07 swsned

Wwisny 0T

guldwes
Aiqeqoud
-UCN

6t

sdwes

2IUIUIALOD
LOe

Io) p2leT Sulaq
sIued wisngy
1o pue sausned
L[Sy 2O
SULIET S35INU
LU [STIpAY-Uou

Jo aanzedsiad
UYL U IWEXS O]

Blqely

IPNES Ul 535Inu
pala1s153d
Jd1epad Sucwe
2ouaiadwod
[BJn1|n2

40 |=2h] U1
F1EFOSIAUI O]

BlQE)Y IPNES

Ul sIU=pnis
SuI5INU
S1ENpEISI3puUn
10 2ousladwos
[=FanT g

Y1 2o dxz o)

sdnou s snooy
pUE SAS I3
ASojouzwousyd
Janaua sy
SALE1 BN

aneinuent
[BUC OB |2103
nnduzsap
[BUOI35-55007

aanenuen
aanduasag

BTOE

Elqely Ipneg

40 wop3ury ayy

Ul SUIIo AN SIS
alewnedyy suowe
douatadwoy peanynd

ILUIESOIY "N [BAlRQ 10 saBuajey) ayl

(I

‘udisag

|[EUDIaE 55047

Y -Blqeny Ipnejs

ul 535Ny palalsisay
nneipagd suowe
2dualadwo] jemnyng

BBy Y
UB[WEY [euB

102
‘elgery |pneg

Ul SIUApN1S Sulsinp
alenpeisiapu 1o
ajualadwoy eanyng
a3 Sunogdx3

133 ap Jaluua[
‘Iqe|EH "0 PRYS[

13

MIDDLE EAST JOURNAL OF NURSING, VOLUME 17, ISSUE 2, OCTOBER 2023



JEIIAID Y1l s1uaned 01 2183 SuUlsinu
S1eudoudde Ajjeanynz spwcad o1falge
Y1 ssas5s0d spuspuadsad 3yl 1eyl sadu
SIY] TS0 243 40 2025 UBIW || edand 241 Ag
pauapiaz 58 20Ua12dU0d [BIN1nD 10 243
poos AIE] B p31S34IUBLL SIUSPNIS 341
saUSLEdye 3501
NI 25041 ueyl waiadwod Ajjeanyna
SUTW S M U IAUS SEI3nD AllBdn1na
B Ul p3Al| pEY oYM pue sdnous uocnendod
[BIxads Ul pUB SpUNCJEYIeq [edn1nd
SEISAID Wl stusaed o) SuLes ousUadxs
Buiesy Alsiaap Joud pey oys sIuspnis
BUISINY PUNCISYDE] |BININD 40 LIS U|
‘PlaL 241 Ul SUSIUSAISIUI
PUEB Y2 B353] 2UN1NY IO UDNBpUng) B 58
pue sasinu 21eu1edya sucwe asuaiadwod
[BININD 10 [Sha] 241 40 SUIDUBISISEUn
(el Ue Suipinesd Asrans IWSLWEs3EsE
SUI=Eeq B 5B SRS APN1S )
"3IIAIDS 1O
Ylsua| pue faleucned snielis [eucneinga
Japuas 258 uo paseq Sousladuwod
[BININD JI2Y1 U1 S20USISLID IUEILIUE]S 2U3M
242Y] 2483 Bulsinu Suipiaoad Ul usiadwod
Alleanin 242 oy TAeanradsal
"0L5E puBR tEg) souldl|ld pue suelpu|
2lam sjuspuodsal 3yl 4o Auclew )
“sanadsiad
pue saxusuadys 1Syl 10 SUIpURIsSISpUn
Jadaap euies pue yidapul 350U
21e1edys SUCWe 33uSl=dwoD BN na Jo
SIEUZ||BYT YL 20 |dXS 01 SIDIBIS3) Y
paanc| e yreoudde sanelent g 10 35m YL
“s|ed soy

Iounead
ypeAly ul
Allsianun

enes

B JO JU3W
-uedsp
SUIsInY
=YL

Blqeny
Ipnes 4o
LU EUTY
a1

ul |eydsoy
Alslanu

=dwes
SR

SIUapN1s

(NS3) suIsIny
[

guldwes
Lo el
‘TREINU
21eL1edxg

¥ES

AusI3AIN IpnES

B Ul S1U3pnls
SUIsIny

10 asustadwod
[BJny Nz
1552558 0

Sua1adwos
[BINLND JISY1 Ul
sded |equziod

N La BT =TETE L o0 s [T

guipaau

sEaJe ALOuap
pue s|2h3|
Suzadwos
[BJnYND 4o
SUIpUelsISpUn
JulFseq

B ysIqe1sa ol

SoEINU

WS- wou Ag

shneinuenk
|BUDIa5-55000
aanduzsag

Azrans
WDWISEIEEE
aU|a5eq
annduzsag

wes"sws
CULISHLA "IN
op|euizy
-BEI2l=4
ELIR Y
Zamnb)y "N
ey dr

uBIxou| 21513

L10E

“Apnig |euonIas
-55007] Y (BIQely
Ipnes ul syjuapnis
sursanpy suowe
ouaiadwory eanyny

ST0E

Blqery

IPNES Ul 535N}
aleuedx] suowe
2ouaradwo) jeanyng

MIDDLE EAST JOURNAL OF NURSING, VOLUME 17, ISSUE 2, OCTOBER 2023

14



“SIUSPNIS
SUISINY [pnes Sucwe 3usl=dwod |eangna
Buidoeasp 0l 5215318015 oads Suuued
Ul 3[qEN|EA 3 S3{BW YIYM "BIqRIY IPNES
Ul Jdog Syl Ug pRlnpuos Apnas 15y 241 s
Sy “SIUSPN1S SUIsINU Ipnes 1o 3ualadwod
[EJNLNT 243 IN0Ge 3Spa[Mouy Sunsixs 3yl
O3 S2INQUIUST ADNLS S ] ALISISAID |BIn1nd
Ul SUMIESY YEnoJyl Saodd ) 0 UMOoYS 24384
3pNUIE pUe 'S||1Y5 ‘IEP3|MOUY [BIN3ND
"Slafa| J2MD| 21 Ul SIUSDN1S ueyl
Fus12dWwaod [BINyn J31=2q pey weldoud
NSE 343 Jo o3k [Buy 3yl Ul SIUSPN3S
BUlsInU 18yl pauocdad 05| Apnis syl
"S2ININD J3YI0 WDy
Sjdoad Yiim 10elaiul 01 USIW Ipnes ueyl
Al2Y1] 552| 2UB USWOM IPNIES 1 Nsad B 5y
24| 1IBNes 4o 53238y Auew uo 1pedw) |eanyn
WWEHLUEIS B 3ARY YUY M SUSenSsd pue
SAME| 1T1S 511 JO) pRUMOUR] 51 BIQEY IpNES
WOpSURY Y1 Ul uassad saousnpul |eanang
pa1B|2J-Japuas 3yl Ag paule|dxa 3g wEw
S1nsad 253y ADNS SIYI UL 52| BLUS) UBYl
aladwod Al BIN1nd S10W 3I3M SIUIPNIS
F[EW Bowisyung “weldod jensal
SYIUI S1USPN1Ss ueyl asualadwo [eangna
10 [3A3] J3YS1y B pey weldoud Fuispug
Y1 Ul SIUSPNIS 1PY1 152 88Ns sEUIpUL 3y
"SPUNOIEYI8 |BInyn

15

MIDDLE EAST JOURNAL OF NURSING, VOLUME 17, ISSUE 2, OCTOBER 2023



16

MODELS AND SYSTEMS OF CARE

Discussion

Being culturally competent enables nurses to be aware
of how their culture affects their profession. Culturally
competent nurses know that everyone categorizes health
and illness differently depending on their beliefs. As a
result, nurses must be aware of and knowledgeable about
the different cultures represented at work (Falatah et al.,
2022).

Abundant evidence supports the idea that cultural
competence training affects outcomes, including
nursing knowledge, attitudes, and abilities. Although this
comprehensive review found that cultural competence
affects nurses’ knowledge, attitudes, and abilities, drawing
conclusions from the available research about which
training programs have the greatest effects on outcomes
is challenging. There were no studies that compared
various training methodologies or course materials,
although our study discovered that a desire for cultural
competence was a predictor and indicator of commitment
to transcultural teaching behaviors, a finding in line with
results reported by Chen et al. (2020).

A study we looked at generally showed that a multicultural
nursing staff is culturally competent; this finding concurs
with the results reported by Rittle (2015). Another study
found that language barriers and lack of professionalism
impacted Saudi Arabian nurses’ cultural competence, in
line with results reported by Grandpierre et al. (2018),
and another factor—educational level—impacts nurses’
knowledge and skills, thus influencing cultural competence
(Alharbi et al., 2020). This finding is congruent with the
results reported by Filej et al. (2016).

By engaging in educational programs, learning on their
own, and interacting with coworkers from various cultural
backgrounds, nurses can regularly engage with and
learn about different cultures (Aboshaigah et al., 2017).
This finding is in agreement with the results of Kula et al.
(2021), who showed that intervention effectively increased
the participants’ culturally competent knowledge.

The authors recommend that universities, organizations,
providers, and policymakers implement educational
initiatives to advance cultural competence. More research
is required to confirm the effect of cultural competence on
Saudi nurses.

Conclusion

Research in cultural competence is increasing. In this
systematic review, eleven studies were selected to
assess the effectiveness of cultural competency of
nurses’ knowledge, skills, attitude, and patient outcome in
Saudi Arabia. Findings show that ANP diploma trainees
are able to increase their cultural competency when they
are properly oriented and guided by experts in education
and allied health professionals and when they acquire
the required clinical knowledge, skill, and the required
attitude through various training strategies, which in
turn improves patient outcomes. Professional cultural

programs for faculties must be mandated and inclusive of
the major constructs of cultural competence, specifically
cultural encounters in clinical skills and interactions
with individuals from culturally diverse backgrounds.
Healthcare systems should be structured to encourage the
empowerment of nurses from different nationalities and
build effective communication policies to improve cultural
competency among nurses. Future research should look
at the relationship between individual training programs
designed to increase cultural competence and their effect
on the quality of patient care. Also, further research should
incorporate a more diverse range of cultures.
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